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Starting a Business in Uganda: Legal & Regulatory
Guide

Establishing a commercial enterprise in Uganda offers significant opportunities, but navigating the
compliance framework is vital for sustainability. This guide outlines the formal corporate structures,
statutory registration steps, and licensing protocols required for operational compliance.

Types of Business Structures

Investors can select from several legal models depending on capital, scale, and liability preferences:

* Limited Liability Company (Private or Public): The most common corporate structure where
shareholder liability is restricted to their investment shares.

* Sole Proprietorship: An individual enterprise where the owner is personally responsible for all financial
and legal liabilities.

 Partnership: An association of two or more individuals (up to 20) structured under the Partnerships Act,
sharing profits and liabilities.

» Foreign Company Branch: An expansion model registering an established foreign corporation to operate
locally as a branch office.

Registration Requirements

Formal registration is executed through the Uganda Registration Services Bureau (URSB). The statutory
workflow involves:

» Name Reservation: Checking availability and securing the desired company name.

* Documentation Preparation: Drafting the Memorandum and Articles of Association (for companies) or
filling statutory Form 1 (for business names).

» Submission and Assessment: Filing executed forms, paying statutory registration fees, and obtaining a
formal Certificate of Incorporation or Registration.

Wooli Gerald Sanddy « Commercial Law Guide Page 1 of 3



Tax Obligations

All legal businesses must register for tax computation with the Uganda Revenue Authority (URA) to obtain a
Tax Identification Number (TIN):

 Corporate Income Tax (CIT): Levied annually on net business profits (standard rate is 30% for
companies).

 Value Added Tax (VAT): Mandatory for businesses exceeding an annual turnover threshold of UGX 150
million (standard rate is 18%).

» Withholding Tax (WHT): Deducted at source from specified payments made to service suppliers or
contractors.

* Pay As You Earn (PAYE): Employment income tax deducted monthly from qualifying staff salaries.

Compliance Requirements

Ongoing regulatory compliance prevents fines, structural closures, or corporate dissolution:

* URSB Annual Returns: Filing annual statements showing current status of directors, shareholding, and
registered office.

» National Social Security Fund (NSSF): Mandatory registration and monthly 15% contributions (10%
employer, 5% employee) for businesses employing 5 or more individuals.

 Data Protection Compliance: Registering under the Personal Data Protection Office (PDPO) if handling
personal customer data.

Business Licenses

Before commencing operational doors, statutory operational permissions are required:

* Trading License: Acquired from the local Municipal or Town Council authority (e.g., Mubende Municipal
Council) based on business nature and facility size.

» Sector-Specific Approvals: Specialized clearings required from statutory regulators like the National
Environment Management Authority (NEMA) or Uganda National Bureau of Standards (UNBS) where
applicable.

Conclusion

A legally sound launch sets the bedrock for commercial growth. Incorporating correctly, acquiring proper
local government trading licenses, and maintaining regular tax returns with the URA guarantees a secure
business environment free from regulatory friction.
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Disclaimer: This guide serves as an operational summary. For professional corporate profiling, contract drafting, or tax planning, please consult
directly with Wooli Gerald Sanddy.
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